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Article I:  AGREEMENT 
This Agreement is made and entered into this 1st day of July, 2018 in accordance with the provisions of 
Section 1078 of Chapter 150E of the General Laws of Massachusetts, by and between the School 
Committee of the Town of Millis (hereinafter referred to as the "Committee") and the Millis Teachers As-
sociation  (hereinafter referred to as the "Association").  

Article II: RECOGNITION AND SCOPE 
The School Committee recognizes the Millis Teachers Association affiliated with the Massachusetts 
Teachers Association and with the National Education Association,  as the exclusive bargaining agent 
and representative of a bargaining unit comprised of all building administrative specialists, department 
administrative assistants, and  administrative assistants, excluding the secretary to the superintendent, 
the payroll specialist, assistant payroll specialist/clerk and data specialists. For the purpose of this Col-
lective Bargaining Agreement, all employees will be referred to as members. 

Article III: PROCEDURE 
The School Committee and the Millis Teachers Association do hereby agree that the following proce-
dures should be adhered to in regard to communication between the several groups. 

A.  Meetings 
The parties will meet upon the written request of either of them provided the request contains a  
specific reason for the meeting. 

B.  Directing Request 
The Association normally will make its request directly to the superintendent or his/ her repre-
sentative.  The Superintendent or his/her representative will make their requests known to the 
President of the Association.  The affected parties will agree to a mutually convenient meeting 
date within a reasonable period of time. 

C.  Exchange of Facts and Views 
Facts, opinions, proposals, and counter proposals will be freely exchanged in good faith during 
the meeting or meetings and between meetings, if advisable. 

D.  Agreement 
In the event the Millis Public School Clerical Personnel shall make proposals relative to wages, 
hours, or other conditions of employment, and that such proposals (as presented or modified) 
are accepted by the School Committee they shall become a part of the written policies and may 
be attached to and be considered as a part of this agreement.  This agreement may be amend-
ed by agreement between the Committee and the Association. 

Article IV:   RIGHTS OF COMMITTEE 
Under the laws of Massachusetts, the Committee, elected by the citizens of Millis, has final responsibili-
ty for establishing the educational, financial and business policies of the public schools of Millis.  The 
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Committee is a public body established under and with powers provided by the statutes of the Com-
monwealth of Massachusetts, and nothing in this contract shall be deemed to derogate from or impair 
any power, right or duty conferred upon the Committee by statute or any rule or regulation of any 
agency of the Commonwealth.  As to every matter not specifically mentioned or provided for in this 
Contract, the Committee retains all the powers, rights and duties that it has by law and may exercise 
the same at its discretion without any such exercise being considered in any way to be in violation of 
the terms of this Contract. 

Article V:  PROBATION 
The first one hundred twenty (120) work days shall be considered to be an employee’s probationary 
period.  The District may, at its discretion on a one-time basis, extend an employee’s probationary peri-
od by up to an additional sixty (60) work days, provided that the District notifies the employee in writing 
in advance of extending the probationary period. 

Any employee whose service during this probation is not satisfactory may be dismissed from service.  
Benefits that will be accrued during this time are: Any health insurance plan offered by the Town of Mil-
lis, and allowance for one (1) sick day. 

Article VI:  BENEFITS 
The benefits in this agreement apply only to employees regularly scheduled to work twenty (20) hours 
or more per week. 

All other employees are excluded from the benefits in this agreement except to the extent that applica-
ble state or federal laws provide. 

A. Insurance 
Harvard Pilgrim Health Care, and any other health insurance plan offered by the Town of Millis, plus 
Group Life Insurance (Boston Mutual) ($10,000. term policy) are available to employees who work be-
yond a minimum of twenty (20) hours per week. Cost sharing shall be per town agreement. 

B. Sick Leave 
Sick Leave shall be fifteen (15) days for those whose total working year is 52 weeks and thirteen (13) 
days for all others.  Ten-month employees may earn and accrue up to one hundred eighty (180) sick 
days.  Twelve-month employees may earn and accrue up to two hundred twenty (220) sick days.  Un-
der this agreement any new member of the Association (after probation) who began to work in the Millis 
School System on or after July 1st shall be granted sick leave on a pro-rated basis. 

Sick leave may be used when an employee is unable to perform the required duties because of sick-
ness or other physical incapacity.  Sick leave may be used when illness in a member’s family within the 
household requires his or her presence, and is subject to the approval of the bargaining unit member's 
immediate supervisor. 

When a member finds it necessary to be absent the bargaining unit member's immediate supervisor 
shall be notified as soon as possible.  Sick leave will not be granted unless such a report is made. 

For absences longer than five (5) days, for which sick leave is claimed, the immediate supervisor may 
require a physician's certificate stating the nature of the illness or injury and the expected duration of 
the same. 
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Employees who have sick leave credits and who are injured on the job and as a result receive Work-
men's Compensation, shall, on request, be granted such sick leave payments as when added to the 
amount of Workmen's Compensation received by them will result in the payment of their full salary in 
accordance with the provisions of Chapter 152 of the Massachusetts General Laws. 

The total dollar value of such sick leave payments shall be computed to its equivalent in workdays and 
charged against sick leave credits accordingly. 

In no case shall an employee granted Workmen's Compensation (Workmen's Compensation plus sick 
leave) receive an amount in excess of his or her full pay. 

C. Sick Leave Bank 
The Association agrees to establish a voluntary Sick Leave Bank for the use of the office personnel 
staff who have exhausted their accumulated and annual sick leave days and require additional leave to 
make full recovery from illness and would otherwise lose pay through such continued illness.  An em-
ployee must work 1 year before he/she can request sick leave bank pay. 

The bank shall be maintained by contributions from members of the office staff covered by this agree-
ment.  Effective July 1, 2019, on a one-time basis, the District will contribute forty-four (44) sick days to 
the sick bank, which shall match the initial contribution by the members, resulting in a total funding of 
the sick bank of ninety-two days (four carryover days).  Individual bargaining unit members will be al-
lowed to transfer up to twenty (20) sick days in total over their career to the sick bank if a member has 
reached their individual sick leave accrual cap.  Transfers may be made multiple times until the twenty 
(20) sick day limit is reached.  Members who wish to participate in the bank shall contribute one (1) day 
per contract year in order to fund the bank.  If the number of days in the Sick Leave Bank are reduced 
to ninety-two (92), members who have reached the 180/220 maximum accrual amount and who have 
already contributed 20 sick days to the bank may contribute up to an additional twenty (20) sick days to 
the bank on a one-time basis. 

The days deposited in the Bank will be used to provide members of the Bank extended sick leave at full 
pay upon exhaustion of their own individual sick leave both annual and accumulated.  Employees may 
draw from the bank as many additional sick leave days with full pay as may be necessary to make full 
recovery from extended illness. 

Members may receive benefits of the Sick Leave Bank subject to the following rules: 

A. Application for benefits shall be in writing to the Superintendent of Schools accompanied by a 
doctor's certificate as to the need for extended recovery time for the illness. 

B. Application for benefits may be made prior to the employee's exhaustion of her/his own per-
sonal sick leave benefits and adequate medical certification has been provided. 

C. Sick days drawn from the bank shall be actual work days on which the individual is sched-
uled to work. 

D. Days placed in the bank and unused at the end of the school year shall remain in the bank 
and shall accumulate from year to year for use by employees in subsequent years. 
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E. The Sick Leave Bank will be administered by a Sick Leave Bank Committee comprised of 
four individuals: two (2) members representing the Association, one (1) School Committee 
member and the Superintendent or designee.  All requests for use of days shall be directed to 
the Sick Leave Bank Committee. 

F. The initial grant of sick leave by the sick leave bank shall not exceed fifteen (15) days.  Upon 
the completion of the 15-day period, additional entitlement may be extended by the sick leave 
bank committee upon demonstration of need by the applicant. 

D. Special Leaves of Absence 

D-1 Bereavement 
A. In the event of death in the immediate family of an employee, leave will be granted with pay 
in the amount of five (5) calendar days.  Such leave shall not be charged to sick leave or vaca-
tion leave and further, that such employee shall be reimbursed only for days that are part of the 
employee's regular schedule. 

The immediate family is defined as: employee’s spouse, child, father, mother, stepparent, step-children, 
sibling or member of the immediate household. 

B. Three (3) calendar days shall be granted for grandmother, grandfather, grandchild, step-
grandparent, step-grandchild, mother-in-law, father-in-law, sister-in-law, brother-in-law. 

C. One (1) day shall be granted for aunt, uncle, niece and nephew. 

D-2. Personal Days 
A. Two (2) personal days shall be granted annually. Application for personal days will be made at least 

twenty-four hours before taking such leave and the applicant will not be required to state the reason 
for taking such leave.  Personal days cannot be used to extend vacations during the year when 
school is in session. 

B, Members may accumulate personal days from one year to the next up to a total of no more than 
four (4) days. No more than two (2) consecutive personal days may be taken at any one time ex-
cept in extraordinary circumstances with the advance approval of the Superintendent of Schools. In 
the event of extraordinary circumstances, members must provide the Superintendent with the rea-
son for seeking more than two (2) consecutive personal days. 

D-3. Jury Service 
Any employee required to be absent from his or her employment to serve on a jury shall be paid his or 
her regular wages, less any pay received (excluding allowances) as juryman, for such time as the em-
ployee is required to be absent.  All such absences shall be supported by a statement signed by the 
clerk of the court certifying as to each day of jury duty. 

D-4. Maternity/Child Rearing Leave 
Maternity/child rearing leave shall be granted to a member  (if at least 20 hours per week) for a period 
of up to eight weeks, if she has completed the initial probationary period, and shall provide a physi-
cian’s certification two (2) weeks prior to her anticipated date of departure.  Association Members who 
have accrued sick leave benefits may use these benefits under the terms and conditions that apply to 
other temporary disabilities. 
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Any Association Member who becomes pregnant or adopts a child shall be entitled to a maternity leave 
of absence without pay.  The Association Member shall notify her supervisor as soon as said pregnancy 
has been confirmed or adoption proceedings have begun, and make a request for maternity leave indi-
cating the anticipated date of departure and make an election to take either a short term (approximately 
eight weeks) or long term leave. 

The Maternity Leave of Absence shall begin when the pregnant woman is no longer physically able to 
work as determined by a physician. 

A returning Association Member shall be offered a position substantially equivalent to her previous posi-
tion unless a non-permanent person is holding her previous position.  In which case, the Association 
Member will be offered her previous position.  All benefits, which the Association Member had accrued 
at the time of leave, shall be restored upon return. 

Any Association Member will be granted a leave of absence without pay for up to one (1) year.  Notice 
of intent to return must be given.  Failure to provide notice or failure to return pursuant to notice shall 
result in forfeiture of the right to return.  This provision shall apply to both natural and adoptive parents. 

D-5:  Family Medical Leave Act 
The Committee and the Association agree to abide by the provisions of Chapter 149, Section 105D, of 
the General Laws of the Commonwealth of Massachusetts and the Federal Family Medical Leave Act. 

E.  Vacancies and Promotions 
Consideration shall be given to those employed in the school system on a part time or occasional basis 
when the position becomes a regular part time or full time position. 

Whenever a vacancy in a position held by an Association member occurs, or a new position is created, 
all Association members shall be notified at least five (5) business days prior to publication outside the 
system.  The qualifications and duties of the position shall be clearly stated and consideration shall be 
given to the applicant's skills and length of service. 

F. Vacation 
Vacation allowances shall be granted based on actual service during the previous twelve (12) months 
as follows: 

1. Employees who have been employed for less than twelve (12) months as of July first in the cur-
rent year shall be granted vacation leave of one (1) day with full pay for each month of employ-
ment, as calculated from the first day of employment, provided that this leave credit shall not 
exceed ten (10) days. 

2. Vacation leave of two (2) weeks with two (2) weeks regular pay shall be granted to employees 
who have been employed by the Millis Public Schools for at least one (1) year but less than five 
(5) consecutive years based on the employee's anniversary date of employment. 

3. Vacation leave of three (3) weeks with three (3) weeks regular pay shall be granted to employ-
ees who have been employed by the Millis Public Schools for five (5) consecutive years but less 
than ten (10) consecutive years based upon the employee's anniversary date of employment. 
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4. Vacation leave of four (4) weeks with four (4) weeks regular pay shall be granted to employees 
who have been employed by the Millis Public Schools for ten (10) consecutive years or more 
based upon the employee's anniversary date of employment. 

5. Employees who terminate employment shall be compensated for unused earned vacation time. 

6. Up to three (3) vacation days per year can be used during the school year while school is in 
session with the prior approval of the principal or supervisor.  The 52-week secretaries will be 
allowed to roll-over up to 5 vacation days  

7. After fifteen (15) consecutive years of service, bargaining unit members shall receive three (3) 
additional vacation days as of their anniversary date of employment. 

8. After twenty (20) consecutive years of service, bargaining unit members shall receive two (2) 
additional vacation days as of their anniversary date of employment. 

9. Vacation time shall be pro-rated for all bargaining unit members if they do not work a full con-
tractual year. 

10. Bargaining unit members may take their vacation time during the school year vacation periods 
with their supervisor’s permission.  If a member’s employment with the District ceases for any 
reason prior to the end of the year following their anniversary date, their vacation days for the 
year will be pro-rated according to the amount of time that they actually work in the year and the 
employee shall be responsible for paying the school district any amount owed.  If there are in-
sufficient funds in the bargaining unit member’s last check, the bargaining unit member shall be 
responsible for repaying the District. 

G. Paid Holidays 
Employees will be paid their normal wage for legal and state holidays.  Namely: New Year's Day, Martin 
Luther King, Jr. Day, Washington's Birthday, Patriot's Day, Memorial Day, Labor Day, Columbus Day, 
Veteran's Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Day. 
Exception: The 52-week positions will receive a paid holiday on Independence Day. Holidays are not 
paid during the initial probationary period. 

H. Retirement 
Membership in the Norfolk County Retirement Plan is required of all employees working twenty (20) or 
more hours per week. 

I. Severance Pay 
After six (6) years, if a member of the unit resigns, or leaves the system, payment will be made at the 
rate of $8.00 per day, but the total sum shall not exceed $1000.00 for the remaining unused accumulat-
ed sick leave. If a member of the unit retires, payment will be made at the rate of $12.00 per day, but 
the total sum shall not exceed $1,250.00 for the remaining unused accumulated sick leave. A member 
may receive compensation only under one of these two provisions. In addition, if an individual returns to 
the unit at a later date, that individual shall not be eligible to receive compensation under either provi-
sion again. 
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J. Travel Allowance 
A travel allowance equal to that allowed other employees of the Millis Public Schools will be paid to an 
Association member when it is authorized for her/his in the course of employment to use her/his auto-
mobile when traveling outside the community. 

K. Overtime for Special Projects, Events, and Initiatives 
Bargaining unit members may be eligible for overtime for special projects, events and initiatives.  All 
requests for overtime must be submitted in advance to the building principal, who must obtain autho-
rization from the business manager and/or the superintendent.  Any overtime work up to forty hours per 
week shall be paid at straight time.  Any overtime work over forty hours per week shall be paid at time 
and a half the employee’s regular hourly rate.  In the event that bargaining unit members unexpectedly 
work beyond their regular work day, they may, with the approval of their supervisor, receive compen-
satory time to reflect the amount of time worked beyond their normal workday. 

L. Religious Days 
Bargaining unit members may use up to one (1) day per contract year for religious purposes without 
loss of pay, provided that they notify their building principal at least twenty-four (24) hours in advance. 

Article VII:  CATEGORIES/WORK-DAY/WORK YEAR 
A. CATEGORIES 

A-1:  ADMINISTRATIVE ASSISTANT 
         High School Office  
         Middle School Office  
         Clyde Brown Office  
         Curriculum/PPS 

A-2:  DEPARTMENTAL ADMINISTRATIVE ASSISTANT 
         Guidance Office 

A-3:  ADMINISTRATIVE SPECIALIST 
 High School Principal 
 Middle School Principal 
 Clyde Brown School Principal 

B.  Work Day/Work Year 

B-1:  No salary deductions shall be made for all the fifty-two (52) week employees if it is physically im-
possible due to weather for the employee to reach the school. 

B-2:  Job descriptions are available from the principal of each building.  Each member should have a 
copy of the job description as it relates to her/his responsibility. 

B-3:  When school is closed due to circumstances beyond the District’s control, all bargaining unit 
members will be paid for the day, not to exceed five (5) days per contract year.  On days when school is 
closed, bargaining unit members shall not be required to report for work.  On days when the opening of 
school is delayed or school is closed early due to circumstances beyond the District’s control, bargain-
ing unit members will be paid for their normally scheduled work day. 
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Article VIII:  TERMINATION OF EMPLOYMENT 
The required notification of termination of employment by either party during the contract year shall be 
four (4) weeks. 

Article IX:  ADMINISTRATION OF SALARIES 
Salary increments shall be effective annually July 1st.  Association members employed between July 
1st and December 1st will be eligible for increments on the following July 1st.  Those employed after 
December 31st will be eligible for increments one year from the following July 1st.  See attached Salary 
Schedule, Appendix A. 

Article X:  GRIEVANCE PROCEDURE 
A.  Definitions 

1. A "grievance" is a claim based upon an event or condition, which affects the welfare and/or con-
ditions of employment of a member or group of members and/or the interpretation, meaning or 
application of any of the provisions of this Agreement or any subsequent agreement entered into 
pursuant to this Agreement. 

2. An "aggrieved person" is the person or persons making the claim. 

3. A "party in interest" is the person or persons making the claim and any person who might be re-
quired to take action or against whom action might be taken in order to resolve the claim. 

B.  Purpose 
1. The purpose of this procedure is to secure, at the lowest possible administrative level, equitable 

solutions to the problems, which may from time to time arise affecting the welfare or working 
conditions of members.  Both parties agree that these proceedings will be kept as informal and 
confidential as may be appropriate at any level of the procedure. 

2. Nothing herein contained will be construed as limiting the right of any member having a griev-
ance to discuss the matter informally with any appropriate member of the administration, and 
having the grievance adjusted without intervention of the Association, provided the adjustment is 
not inconsistent with the terms of this Agreement and the Association has been given the oppor-
tunity to be present at such adjustment and to state its views. 

C.  Procedure 
1.  Level One 
A member with a grievance will discuss it with her/his immediate supervisor with the objective of 
resolving the matter informally. 

2.  Level Two 
If the aggrieved person is not satisfied with the disposition of her/his grievance at Level One, or if no 
decision has been rendered within ten (10) workdays after presentation of the grievance, he/she 
may file this grievance in writing with the President of the Association who will refer it to the Super-
intendent of Schools. 

A. The Superintendent will represent the administration at this level of the grievance procedure.  
Within ten (10) workdays after receipt of the written grievance, the Superintendent will meet with 
the aggrieved person and their immediate supervisor in an effort to resolve it. 
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The Written grievance shall give a summary of the facts involved, the provisions of this agreement al-
legedly violated, specify exactly how the provision or provisions were allegedly violated, and the relief 
desired. 

B. If a member does not file a grievance in writing with the Association and the written grievance is 
not forwarded to the Superintendent within thirty (30) work days after the member knew or should 
have known of the act or condition on which the grievance is based, then the grievance will be con-
sidered as waived. 

3.  Level Three 
If the aggrieved person is not satisfied with the disposition of her/his grievance at Level Two, or if no 
decision has been rendered within ten (10) work days after he/she had first met with the Superin-
tendent, he/she may file the grievance in writing with the Association within five (5) work days after 
a decision by the Superintendent, whichever is sooner.  Within twenty (20) work days after receiving 
the written grievance, the School Committee will meet with the aggrieved person for the purpose of 
resolving the grievance.  The School Committee, however, renders the ultimate decision on the 
grievance at Level Three. 

4.  Level Four 
If the grievance is still unsettled, either party may within fifteen (15) working days after the reply of 
the School Committee is due, by written notice to the other, request arbitration. 
The arbitrator will be without power or authority to add to or detract from, modify or alter the terms 
of this Agreement or to make any decision, which requires the commission of an act, prohibited by 
law or which violates any terms of this Agreement.  The decision of the arbitrator will be final and 
binding on both the Committee and the Association. 

D.  Rights of Members to Representation 
No reprisals of any kind will be taken by the School Committee or by any member of the administration 
against any party in interest, any School Representative, any member of the Association or any other 
participant in the grievance procedure by reason of such participation. 
       
E.  Miscellaneous 

1. If, in the judgment of the Association, a grievance affects a group or a class of members, the 
Association may submit such grievance in writing to the Superintendent directly and the pro-
ceeding of such grievance will be commenced at Level Two. 

2. All documents, communications and records dealing with the processing of a grievance will be 
filed separately from the personnel files of the participants. 

3. Forms for filing grievances, serving notices, taking appeals, making reports and recommenda-
tions, and other necessary documents will be jointly prepared by the Superintendent and the 
Association and given appropriate distribution so as to facilitate operation of the grievance pro-
cedure. 

Article XI:  PROFESSIONAL DAYS 
A. Time for one (not to exceed two) members of the Association to attend the State Educational 

Secretaries Association Meeting, or other conference, with full financial reimbursement shall be 
granted at the discretion of the Superintendent of Schools. 
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B. The District may conduct in-house professional development for bargaining unit members on var-
ious relevant topics, including but not limited to the implementation of new technologies.  Bargaining 
unit members will provide input on professional development.  If in-house professional development 
extends beyond the regular workday, bargaining unit members shall be paid at their normal hourly 
rate for any time beyond their regular workday.  When directed by the District, Unit B members will 
attend in-house professional development if it is job-related. 

C. Bargaining unit members will be eligible to attend up to one (1) day of out-of-district conferences 
or trainings, subject to the advance approval of the supervisor and the superintendent. 

Article XII:  SENIORITY 
For the purpose of this Agreement, Seniority shall be defined as the length of continuous service as a 
member of the bargaining unit.  A bargaining unit member who is laid off due to a reduction in force 
shall suffer no loss of seniority in the event that said member is recalled and accepts a position within 
the bargaining unit.  All benefits, which the bargaining unit member had accrued at the time of layoff, 
shall be restored to said member at the time of recall. 

Article XIII:  ASSOCIATION MEETINGS 
Representatives of the Association shall be granted release time to attend Association meetings at the 
discretion of the representatives' immediate supervisor. 

Article XIV: DURATION OF AGREEMENT 
This agreement will be effective from July 1, 2018 until June 30, 2021.  

Article XV:  Wages 
A. One step equals a year served. Step increases are separate from negotiated COLA increases. 

B. If the contract expires, members shall continue to advance on the step schedule. 
  
C. Longevity 
The Longevity Schedule which follows will be added to an individual's annual salary and paid on the 
anniversary date of employment: 

 After 5 years  $450 
 After 10 years  $550 
 After 15 years  $650 
 After 20 years  $750 
 After 25 years  $1,000 
 

�10



D.  Salary 

 Effective July 1, 2018*  
 3% increase each year.  
 Step Asst. Dept. Spec.     
 1 17.08 18.22 19.43    
 2 17.54 18.97 19.99    
 3 18.08 19.60 20.59   
 4 18.24 19.78 20.82    
 5 18.42 19.98 21.02   
 6 18.60 20.19 21.22    
 7 18.80 20.37 21.41   
 8 19.36 20.98 22.06   
 9 19.94 21.61 22.72   
 10 21.50 23.69 24.74      
*Retroactive 
  
 
 Effective July 1, 2019    
 1% increase each year.    
 Step Asst. Dept. Spec.     
 1 17.25 18.40 19.62    
 2 17.72 19.16 20.19    
 3 18.26 19.80 20.80    
 4 18.42 19.98 21.03    
 5 18.60 20.18 21.23    
 6 18.79 20.39 21.43     
 7 18.99 20.57 21.62    
 8 19.56 21.19 22.28    
 9 20.14 21.83 22.95    
 10 20.74 22.48 23.64 

11 21.72 23.93 24.99   
        
  

Effective July 1, 2020 
 2% increase each year.  
 Step Asst. Dept. Spec.    
 1 17.60 18.77 20.02   
 2 18.07 19.54 20.60   
 3 18.63 20.19 21.21    
 4 18.79 20.38 21.45   
 5 18.98 20.59 21.66   
 6 19.16 20.80 21.86   
 7 19.37 20.99 22.06   
 8 19.94 21.61 22.73   
 9 20.54 22.26 23.41 

10 21.16 22.93 24.11   
 11 22.15 24.41 25.49   
 12 22.59 24.89 26.00  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FOR THE ASSOCIATION 
(Signed) 

___________________________________ 
Maryann Ziemba, Chairperson 
MTA Contract Committee (MTACC) 

___________________________________ 
Maryann Ziemba, President 
Millis Teachers Association 

MTACC Members 
Teri Bedard 
Kristine Botelho 
Jennifer Carlson 
Mary-Ellen D'Espinosa 
Yvonne FitzGerald 
Jane Liotta 
Mike McKay 
Cheri Mullally 

FOR THE COMMITTEE 
(Signed) 

___________________________________ 
Steven Catalano, Chairperson 
School Committee 

___________________________________ 
Kerri Roche, Secretary 
School Committee 

School Committee Members 
Robyn Briggs 
Marc Conroy 
Denise Gibbons 
Kerri Roche 
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